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Information for Teachers

The Leeuwin Ocean Adventure Foundation is a not-for-profit organisation offering one of the last true ocean adventures: sailing on 
board Western Australia’s iconic tall ship STS Leeuwin II. Our award-winning youth development program allow students aged 14 and 
up to develop the skills required to be an active member of a team and a micro-community. On board, participants experience the 
vastness of the natural environment, sail through the night and have the opportunity to climb up to the top of the tallest mast.

Providing students with responsible risk taking and a real-life, hands-on adventure, the Youth Explorer Voyages encourage all participants 
to build individual self-esteem, social confidence and self-reliance. This rewarding experience helps youth identify and set personal 
goals and develop valuable skills which are transferable to their home, school and work lives. 

BENEFITS OF SAIL TRAINING
In 2007 the University of Edinburgh commissioned an independent 
international study into the value and effectiveness of sail training 
for young people. This report highlighted two significant findings:
 1. Young trainees who participate in off-shore sail training 
programs show measurable improvement in social confidence 
and their ability to work with others and the benefits are sustained 
over time after the voyage experience. 
 2. The positive value of the sail training experience transcends 
national and cultural boundaries and is not much influenced by 
the size or rig of the vessel.
Though the Leeuwin Ocean Adventure Foundation (LOAF) did not 
participate in this study, the final report highlights the potential 
benefit of sail training programs offered by LOAF in developing the 
youth of Western Australia.

PROGRAM DETAILS 
The Leeuwin Ocean Adventure Foundation’s Youth Explorer 
Voyages are delivered through ‘controlled risk taking’ and 
‘challenge by choice’ aboard a traditional tall ship.  While aboard 
the STS Leeuwin II, students (trainees) are exposed to a number 
of real experiences which stimulate change, growth and learning. 
The core elements of this experience are:
 1. Sailing a traditional tall ship
 2. Working in unfamiliar surroundings with new people
 3. Learning from and becoming role models
 4. Interruption of habits and routines
 5. Experiencing the wilderness of the open ocean 
 6. Being ‘sea sick’
 7. Isolation and simplicity

The standard length of a Youth Explorer Voyage is 7 days/6 nights 
and there are between 15 and 20 voyages scheduled throughout 
the year. They occur both during school term and in school 
holiday periods. It is possible for students to undertake a voyage 
on multiple occasions however there are some restrictions on 
accreditation.
Students may participate in a voyage as part of their Outdoor or 
Physical Education studies as the program and manual do not 
change from voyage to voyage.  Students are unable to gain 
credits for a voyage undertaken as part of a course of study as 
well as an endorsed program.

LEARNING OUTCOMES
Our voyage programme has six key outcomes designed to help 
youth reach their personal potential through the development of 
social confidence and relationship skills in four broad areas:

 • LEADERSHIP  •  TEAMWORK
 • COMMUNICATION SKILLS •  SENSE OF COMMUNITY 

Specifically, outcomes 1 - 3 relate to Overarching Outcomes 11, 
12 and 13 of the Curriculum Framework and outcomes 4 – 6 
define program content and delivery.  

 1. Trainees value and implement practices that promote 
  personal growth and well being.

 2. Trainees are self motivated and confident in their approach 
  to learning and able to work individually and collaboratively.

 3. Trainees recognise that everyone has the right to feel
  valued and be safe and in this regard, understand their 
  rights and obligations and behave responsibly.

 4. Demonstrate skills and techniques relevant to sailing 
  the STS Leeuwin II

 5. Develop a range of interpersonal skills specifically related 
  to working as a team member and living in a small, 
  confined space with others.

 6. Reflect on, evaluate and set goals in relation to skills 
  and techniques specifically relevant to sailing STS 
  Leeuwin II, and interpersonal skills specifically related to 
  working as a team member and living in a confined space 
  with others (micro-community).

CONTENT
Essential content for the program is divided into five categories:
1. Induction and Orientation of the Ship
Students are provided with some pre-voyage orientation 
information, though the majority of this process takes place 
aboard the ship. Upon boarding the STS Leeuwin II, trainees go 
through an induction which introduces them to the staff, facilities 
and safety procedures aboard the ship. Induction activities include 
a number of ‘get to know you’ games as well as the distribution 
of a manual which provides essential information including watch 
duties, nautical terms, sail and line identification and goal setting.

(Continued on reverse.)



ASSESSMENT
Students are required to self assess their voyage skills and 
knowledge against criteria based on the three phases of learning 
during a voyage: Dependent; Independent and Interdependent.  
The self assessment process is designed to facilitate goal setting 
and team work during the voyage. 

Students do not automatically attain accreditation for this endorsed 
program by being awarded a voyage participation certificate. In 
order to receive accreditation towards their WACE students must 
submit a portfolio of evidence and have it recognised by their 
school.  For each portfolio requirement students will be awarded 
either an achieved (A) or Not Achieved (N). 

Student portfolios should include:
• Copy of participation certificate
• Trainee manual which includes:
 - Voyage particulars
 - Completed journal highlighting daily events and activities
 - Self-assessment sheet of ‘Things to know and do aboard  
  Leeuwin II’
• A visual (photographic or drawn) account of their voyage
• Post-voyage goal setting 
• Copy of correspondence inviting students to volunteer as   
 Leeuwin crew following their voyage  (optional)
• Sponsor details and how sponsorship was obtained 
• Copies of any applications students made for funding or
 sponsorship
• Copies of acknowledgement (thank-you) letters to sponsors

2. Understanding and Participating in the ‘Watch System’
While onboard the STS Leeuwin II, trainees are assigned to a Watch 
(team) that works with a Watch Leader who facilitates activities 
and duties throughout the voyage. All trainees must work together 
as part of a team and know where they are supposed to be and be 
there on time. Watch duties also include cleaning and monitoring 
of the ship’s location and movements during the night.
3. Sails, Lines, Nautical Terms & Orders
Trainees are required to understand specific terms and parts of 
the ship in order to communicate and work effectively with other 
members of their team and the crew. Knowledge and use of 
technical terms is incorporated into all areas of essential content. 

4. Health & Safety
Health and safety aboard the  STS Leeuwin II is important to prevent 
illness and injury caused by accidents. Students will be required 
to participate in cleaning activities, galley duties and maintaining 
limited living spaces in a tidy manner. Students are also required 
to familiarise themselves with and practice safety procedures 
including handling equipment, climbing aloft, mustering and 
correct use of ‘orders’ and change of command.

5. Goal Setting & Teamwork
Goal setting is an integral part of the transitional process which 
takes place during a voyage. In order for students to be able to take 
part in the sailing of the STS Leeuwin II they are required to reflect 
on what they have learnt and identify how to improve their skills.  
A process is set out in the trainee manual provided to students 
outlining how to set S.M.A.R.T goals, which should be transferable 
to life experiences beyond the voyage.

LEARNING PROCESS
Learning during the Youth Explorer Voyage is both formal (structured sailing based activities and ship board duties) and informal (games, 
and personal reflection time) and is delivered in the context of teamwork. The process of learning aboard the STS Leeuwin II in three stages:

1.   Dependent: Students need someone to show or tell them what to do  
2.   Independent: Students can carry out a task with out instruction, but may still need guidance 
3.   Interdependent: Students respond to a situation and work effectively as part of a team to solve a problem or face a challenge.

RATING THE STAGES OF LEARNING & GROWTH
During the voyage, students are encouraged to self assess their learning via a number of debriefing and goal setting activities.  Outlined 
in the diagram below is the relationship between the learning aboard the STS Leeuwin II and the debriefing and goal setting activities.
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